
FY 2024-25 Changes in Personnel Levels

Budgeted 
FTE for FY 
2023-24

Budgeted FTE 
following 
supplemental 
for FY 2023-24

Budgeted FTE for 
FY 2024-25 Difference

Reduction 
from 
Proposal

New 
Proposed 
Positions

1.00 1.00 1.00 0.00 0.00 0.00
0.00 0.00 1.00 1.00 0.00 1.00
0.00 0.00 1.00 1.00 0.00 1.00
0.00 0.00 1.00 1.00 -1.00 0.00
0.00 0.00 0.50 0.50 -0.50 0.00
0.00 0.00 1.00 1.00 0.00 1.00
0.00 0.00 1.00 1.00 0.00 1.00
0.00 0.00 1.00 1.00 0.00 1.00
0.00 0.00 1.00 1.00 0.00 1.00
0.00 1.00 1.00 0.00 0.00 0.00
0.00 1.00 1.00 0.00 0.00 0.00
0.00 1.00 1.00 0.00 0.00 0.00
0.00 0.00 1.00 1.00 -1.00 0.00
1.00 4.00 12.50 8.50 -2.50 6.00Total

Coordinated Entry Program Supervisor
Landlord Engagement Manager

Classification

Director of Data Management
Grant and Contract Manager

Administration and Communications Specialist
Youth Program Coordinator
Youth Navigator

Health Liaision

Program Performance and Support Manager
Community Engagement  Coordinator

Executive Director

HMIS Specialist
HMIS Analyst


